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A Clerk since 1977

Table Clerk since 2006

Clerk of Legislation since 2014
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Bern 2011
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Kigali 2022
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“inflexible and unwelcoming 
attitude of the House towards 
families as evidenced by — 
• the lack of childcare support
• unsociable working hours
• absence of formal policies 
on parental leave” 

25 March 2024 3

Speaker’s Conference 2010



Speaker’s Conference 2010

“Decisions on childcare are a matter of personal choice and for 
many MPs their arrangements will be essential to their ability to 
carry out their parliamentary duties.
Parents will choose to have their children looked after in their 
homes (in the constituency and/or in London) by other family 
members, by nannies or registered childminders, or in a nursery 
or crèche. 
All of these choices are equally valid and should be equally 
respected by the parliamentary authorities.”

25 March 2024 4



All-Party Parliamentary Group for 
 Women in Parliament, 2014
• “The lack of formal maternity and paternity leave for MPs is entirely out 

of step with wider society and gives the impression that the work of a 
Parliamentarian is not appropriate for those with caring responsibilities.

• Whilst maternity and paternity leave does exist for MPs in practice, there is 
no formal system in place. In practice, women who have had babies 
are usually granted maternity leave, but this is at the discretion of the 
Whips. 

• Witnesses described to us a feeling of going to the Whips office, forced 
to beg for ‘special treatment’ due to their personal circumstances. By 
formalising provisions through a cross party agreement as to the 
circumstances in which MPs are entitled to leave, whether for reasons of 
parenthood, caring, sickness or bereavement, we believe Parliament would 
signify an openness to a wider pool of candidates, both men and women.”
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Professor Sarah Childs
The Good Parliament, 2016



“The Good 
Parliament is 
very much 
informed by 
the IPU’s GSP 
framework”
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House of Commons nursery
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House of Commons Chamber



Proxy voting, SO No. 39A (2020, 2023)
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“We note that the last Equality 
Impact Assessment (EIA) of 
IPSA’s Scheme of MPs’ Staffing 
and Business Costs was 
published in 2017 and its 
intention to conduct an EIA 
alongside the next 
comprehensive review of the 
scheme, no later than 2024.”
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Women and Equalities Committee, 2022
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