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General debate: does your Parliament authorise teleworking? 
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The teleworking scheme was introduced in the Senate in 2022, after being 

trialled during lockdowns linked to the health crisis.  

 

➢ Does teleworking offer advantages for your Parliament? What risks 

have you identified? 

 

The advantages remain limited for the Senate: 

- Improved staff motivation and working environment, fostered by greater 

flexibility in the organisation of work and by strengthening mutual trust 

between the administration and its employees;  

- Encouragement to modernise procedures through digitisation; 

- Easier return to or continuation of work in the event of health issues; 

- Increased attractiveness of the Senate in terms of recruitment in a context 

where many professions are partially carried out remotely in France; 

Risks identified but controlled: 

- Difficulties inherent in the specific nature of the parliamentary civil 

service in terms of availability to serve senators, as well as the very different 

operational requirements of the various departments; 

- Shifting certain tasks to staff working on-site ; 

- Risks in terms of communication and isolation of staff.  

➢ What are the rules governing teleworking? For example, is there a 

minimum in-office requirement? 

 

Teleworking is implemented at the request of staff members when their duties 

can be performed remotely without affecting the smooth running and continuity 

of the service. It is not automatic and remains subject to the authorisation of 

directors, who decide based on the nature of the tasks, the degree of 

autonomy and the interests of the service. It is therefore subject to an 
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individual agreement between the applicant and the director to regulate 

teleworking. More than 40% of all Senate staff had a standard teleworking 

agreement as of 31 December 2025.  

The following are not eligible for teleworking: civil servants on probation for 

a period of six months of actual service in their assignment, unless they were 

previously civil servants or contract workers, contract workers on probation, 

apprentices during the first six months of their apprenticeship, and students 

on work placements.  

Eligible full-time staff may be authorised to telework up to 41 days per 

parliamentary year, and up to 82 days for IT specialists and staff performing 

similar duties. These may be fixed days, limited to one day per week, or flexible 

days.  

Teleworking may not exceed two days per week. The duration of work 

performed on Senate premises may therefore not be less than three days per 

week. 

However, exemptions to these provisions may be granted to staff members 

and students on work placements for reasons of health, maternity or 

disability, where other adjustments to the workplace are insufficient to guarantee 

their safety at work.  

Furthermore, in exceptional circumstances that may disrupt access or the work 

of Senate staff (health crisis, natural disaster, general transport strike, etc.), the 

Secretaries-General may decide to derogate from the teleworking regime as 

defined in order to ensure the continuity of the institution's functioning. 

Teleworking is carried out on a full-day basis. By way of exception, and 

subject to the authorisation of the director or head of department, it is possible to 

telework for half a day, following a rest period taken on the same day, half a 

day of training outside the Senate or travel on Senate business. However, 

exemptions from common working hours and authorisations for absence cannot 

be combined with half-days of teleworking. 

 

➢ Are there any positions for which teleworking is not possible? If so, how 

are inequalities between positions managed? 

 

Senate staff who carry out operational duties (surveillance, reception, logistics) 

are largely excluded from the possibility of teleworking.  

In addition, a number of positions require a presence at the workplace, which 

tends to limit the possibilities for teleworking (supervisors in the reception and 

security department, the session department, etc.).  

Disparities between positions in terms of teleworking are taken into account 

through differentiated work organisation or mandatory mobility, which 

allows employees to alternate between positions that are more or less compatible 

with teleworking during their professional career.  


